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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RAMAKRI SHNA M SSI ON RESI DENTI AL COLLEGE
( AUTONOMOUS)

Name of the head of the Institution

Swani Shast r aj nananda

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03324772205
Mobile no. 9432090889

Registered Email

rkncnpur @nmei | . com

Alternate Email

igacrkmrc@nmail . com

Address P. O Narendrapur, South 24 Parganas
City/Town Kol kat a

State/UT West Bengal

Pincode 700103




2. Institutional Status

Autonomous Status (Provide date of Conformant of 10- Sep- 2008
Autonomous Status)

Type of Institution Men

Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Rat hi ndranat h Ghosh

Phone no/Alternate Phone no.

03324772205

Mobile no.

9433725002

Registered Email

i gacrknrc@nuai | . com

Alternate Email

to.rathi n@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rknrc.in/wp-content/upl oads/

2020/ 12/ AQAR- 2018-19-subni tt ed- at -

NAAC. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rknrc.in/w-content/upl oads/ 202

0/ 12/ Cal endar - Di ary-19-20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 A 87.00 2004 08-Jan-2004 | 07-Jan- 2009
2 A 3.56 2012 05-Jul - 2012 | 04-Jul - 2017
6. Date of Establishment of IQAC 11- Feb- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://rkmrc.in/wp-content/uploads/2020/12/AQAR-2018-19-submitted-at-NAAC.pdf
https://rkmrc.in/wp-content/uploads/2020/12/AQAR-2018-19-submitted-at-NAAC.pdf
https://rkmrc.in/wp-content/uploads/2020/12/AQAR-2018-19-submitted-at-NAAC.pdf
https://rkmrc.in/wp-content/uploads/2020/12/Calendar-Diary-19-20.pdf
https://rkmrc.in/wp-content/uploads/2020/12/Calendar-Diary-19-20.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Oientation of 1st year 09- Sep- 2019 50
PG students regarding 1
exam nation system
Oientation of 1st year 17- Aug- 2019 178
UG students regarding 1
exam nation system
Oientation of new 12- Feb-2019 8
teachers regarding 1
exam nation system
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RAMAKRI SHNA CPE vce 2016 11000000
M SSI ON 1825
RESI DENTI AL
COLLEGE
RAMAKRI SHNA DST FI ST DST, <O 2019 15000000
M SSI ON Pr ogr amme 1825
RESI DENTI AL
COLLEGE
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest naotification of formation of IQAC View File
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Furnishing of the new ecl assroons has been conpl eted and the those were



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8144_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8144_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8144_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8144_Minutes.pdf

properly used. ¢ Relocation of different departnments and the administrative

of fices for better functioning of daytoday work of the college has been
conpleted. « CBCS in the PG Prograns has been introduced in this academnc
session. ¢ After conpletion of one year of CBCS in UG courses the experience of
the teachers were discussed in different foruns. ¢ As a consequence of the
pandem ¢ scenari o arrangenents have been made to continue teaching | earning
activities as far as practicable.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
? Initiation of data collection from ? The process was initiated but
all relevant quarters the relevant for J|interrupted due to inposition of
going into the 3rd cycle of NAAC | ockdown owi ng to Covid-19 pandem c
accreditation and 2nd Renewal of
Aut onormy
? To be gear up the process of ? The work is going on in the full
renovati on of the Coll ege website. SW ng.
? Optinmumutilization of the six ? The use of the e-classroons has been

classroons with e-classroomfacilities, [increased significantly.
avail able in the new Annex buil ding

? The departnent of Statistics to be ? The departnent with its conmputer |ab
rel ocated to the ground floor of the has been relocated to the ground fl oor
old College building fromthe next of the old college building.

academ c session. Appropriate steps are
to be taken towards ensuring the
necessary physical infrastructure.

To establish Permanent Gallery to ? The process has been initiated.
showcase various phot ographs exhi biting
the evol ution of our Coll ege.

? Re-allocation of the offices of the ? The offices of the cooperative credit

cooperative credit society of the society of the College staffs, and
Col | ege staffs, and Al umni Al umi (Mahavi dyal aya Praktani) were
(Mahavi dyal aya Praktani) rel ocated to the ground floor of the

ol d col | ege buil ding.

? The entire flooring of the ground ? The work was conpleted in the nonth
floor of the old College building to be |of January, 2020.
nmoder ni sed

? Complete shifting of the office of ? The offices have been shifted to the
the Principal and Vice Principal to the |[New Annex building on the Tithi puja of
New Annex bui |l di ng Holi Mother Sri Sri Sarada Devi .
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8144_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8144_Quality.xlsx

Name of Statutory Body

Meeting Date

CGover ni ng Body 09- Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has a managenent
information systemfor neeting its
different requirenents. Conputerization
of services is in practice in the

adm ni strative office, accounts office
and the library and exam nation system
Information is processed through
specific software and prograns and
remai ns avail able easily. Services |ike
the adm ssion process, students’
personal data, exanmi nation process,
fees and donations, data of students’
results, staff salary and other details
are conputerized. Managenent

I nformati on System devel oped by the
Col I ege includes: i. Accounts: The
Col | ege accounts are fully
computerised. Al the financia
transactions are digitally preserved

al ong with accounts of fees, donations
and salaries. ii. Library: The Coll ege
library is fully conmputerised. Daytoday
operations of the Library is nanaged by
an I ntegrated Library Managenent
Software nanely KOHA. iii. College

adm ssion: The application forns for
the adm ssion are filed online and
registration fees for adm ssion can be
subnmitted via the web portal. Adm ssion
results including the list of students
with all their academ c details are
kept in digitised form iv. Exam nation
system The departnent of the
Controll er of Examination is fully
computerised. Al examination rel ated
data and results are kept in the




digitised form The declaration of
results is also online for adm ssions
and exans. Reports or needed

i nformation can be generated or
procured whenever necessary. The | QAC
of fice and departnents are al so
computerized. The college prints it
annual report every year which contains
i nformation on key devel opnents and
achi evenments regarding institutiona
activities and they are uploaded in the
Col I ege’ s own website.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BA NI L NI L Nill

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA Bengal i 01/ 07/ 2019 HBNGLCCO1N 01/ 07/ 2019
BA Bengal i 01/ 07/ 2019 HBNGL1CCO2N 01/ 07/ 2019
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA Bengal i 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NI L Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Educati onal |deas of 01/07/ 2019 182
Swam Vi vekananda

Har nrony of Reli gi ons 01/ 01/ 2020 182

Life of Holy Mdther and 01/07/ 2019 52



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/8144_programmes_on_employability_1608123968.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8144_Program_introduced_1608121373.xlsx

Wonen Enpower ment

Fundanent al Et hi cal 01/ 01/ 2020 52
Val ues for Learners

Conmmuni cati ve Engli sh 05/ 08/ 2019 21

Tabl a Pl ayi ng 23/ 08/ 2019 4

Vocal Muisic 02/ 09/ 2019

Flute Pl aying 19/ 08/ 2019 3

Approach to Service and 05/ 08/ 2019 22
Facing the Reality

Heal t h and Hei gi ne 05/ 08/ 2019 123

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Bengal i 9

BA Engl i sh 14

BSc Chemi stry 30
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

obt ai ned from guardi ans’

consi derations from i ndivi dual
and Teachers’ Council neetings.
up gradation and noderni zation/reorientation of the syllabus in subsequent BOS
nmeeti ngs Enpl oyers’ feedback fromthe corporate representatives is acquired

fromthe alumi of the Coll ege.
and included in the curriculumas far
are received fromthem either

The Institute is constantly in dialogue with all
advice and inputs fromindustry | eaders through al umi
val ue in many areas of engagenent.

in the UG course.

its stake hol ders and seeks

in order to provide

Structured feedbacks regardi ng the rel evance
of the course content, teaching | earning process and related issues are

obt ai ned from students of each year
processed in a structured fornmat
i ndi vi dual teachers are intinmated about the final
formal but personalised way. Teachers’

The data obtained are
under the | eadership of the Principal and
eval uati on about themin a
f eedbacks are collected for further

teachers as well as fromthe ninutes of the BoS
These are taken into consideration for possible

Growi ng needs of the industries are considered

as possible/practicable. Alumi feedbacks
by sending the formdirectly to them or during
various events organi sed on auspicious occasions in the College |like the

Reuni on and Ashrama Foundati on Day, Naranarayan Seva etc. Parental feedback is
nmeets organi sed centrally by the College authority



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8144_Value_added_courses_1609316525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8144_Projects_undertaken_1608124217.xlsx

cal endar.

t eachers of

On that day,

in the

first half,

Meet

parents are al ways encouraged to nmeet the hostel
respective departnents.

Barring these, parental

In the second hal f,
in canmera individually for every
opi nions are al so

and seni or

once every year on a pre-declared date nmentioned in the Coll ege Academ c
the Princi pal
fromvarious departnents neet the guardi ans (except the students) together
an open neet held at the College auditoriumto nutually discuss and exchange
views regarding the well-being of the students.
depart nent arranges a Parent-Teacher
student along with his parents.
sought during the orientation programres and prize giving cerenoni es.

t eachers
in

each

Mor eover,

superintendents and the

They can meke various enquires,

compl ai nts

and suggestions about the acadenmic as well as personal matters of their wards,
as and when required.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

VBc Physi cs 21 129 21

VA Engli sh 14 39 14

BSc Honours in 30 675 30

Chemi stry
BA Honours in 15 266 15
Engl i sh
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 530 108 28 10 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 44 5 41 6 40

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system of the College consists of all the teachers in substantive posts and students. The mentor-
mentee relation in our College, run by Ramakrishna Mission Ashrama, is extended beyond the formally
conceived limit. Students from each department are formally divided into different groups and each group is
attached to a teacher of that department who is supposed to carry out the role of a mentor for every student of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8144_Demand_ratio_1608540529.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8144_ict_tools_1609322842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8144_e_resource_1609322950.xlsx

the said group. A mentor is supposed to address various needs of students, academic or otherwise, both within
and outside classrooms. Mentees are allowed to consult with their mentors regarding almost every issue even
beyond the official hours, and over the phone if necessary. Counselling regarding psychological problems, career
moves, disciplinary issues and financial handicaps are often discussed in personalised ways. Each mentor is
supposed to keep a diary of the mentees under his responsibility and note down all the major points of
interaction and the way such issues were resolved in due time.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

638 48 1329

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

58

56

2

7

35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc BSHCHE Vi 29/ 07/ 2020 14/ 09/ 2020

BA BAHENG Vi 29/ 07/ 2020 14/ 09/ 2020

MSc MBXPHY IV 10/ 07/ 2020 14/ 09/ 2020

VA MAXENG IV 10/ 07/ 2020 14/ 09/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
2 632 0. 32

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rknrc.in/progranmme-outcones/

2.6.2 — Pass percentage of students

Programme Programme

Programme Number of

Number of

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8144_Honours_recieved_1609316884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8144_Evaluation_1608185452.xlsx
https://rkmrc.in/programme-outcomes/

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MAXENG VA Ni |l 7 7 100
VBXPHY \Y/Ses Nill 18 18 100
BAHENG BA Ni Il 17 17 100
BSHCHE BSc Ni |l 29 29 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://rknrc.in/wp-content/upl oads/ 2020/ 12/ St udent - Sati sfacti on- Survey-on-
Teachi ng- Lear ni ng- Process-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr Prasanta Ghosh

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Ni | Nill Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 SERB 3478360 Ni Il
Proj ects
Maj or 1095 SERB 2462394 Nill
Proj ects
Maj or 1095 SERB 1391000 Nil I
Proj ects
View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8144_Pass_percentage_1608186179.xlsx
https://rkmrc.in/wp-content/uploads/2020/12/Student-Satisfaction-Survey-on-Teaching-Learning-Process-2019-20.pdf
https://rkmrc.in/wp-content/uploads/2020/12/Student-Satisfaction-Survey-on-Teaching-Learning-Process-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/8144_Seedmoney_1609317278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8144_Research_Fund_1608191213.xlsx

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni | Nl
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemi stry 10 Nill
I nt er nati onal Physi cs 15 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 4
Physi cs 4
Mat hemat i cs 3
View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

Ni | Nill 0 Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/8144_Seminars_conducted_1608540772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8144_Awards_won_1609321946.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8144_Incubation_centres_1609322096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8144_journals_notified_on_UGC_1608541792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8144_Books_and_Chapters_1608192164.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2020 0 0 Nill
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2020 Ni Il Ni Il 0
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Nill Nill Nill Nill Nill
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

ni |

ni |

ni |

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eaning of the Nill 2 100
campus
Bl ood donati on M ssion Seva 2 100
canpai gn Prati st han
Sem nar on Al DS Nill 2 100

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8144_Bibliometrics_1609322429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8144_Index_1609322543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8144_Faculty_participation_1609322798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/8144_Revenue_1609322933.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/8144_Revenue_from_corp_trng_1609323150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8144_Extension_1609323228.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

canpai gn

col l aboration with
Ranmekri shna M ssi on
Seva Prati st han

Benefited
Sem nar on Al DS Nill Ni |l 100
Bl ood donati on NSS | n N 100

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Cl eani ng of Nill 2 100
t he campus
T.B. Seal NSS In Nill 100
sal e canpai gn col | aborati on
wi t h Bengal
Tuber cul ar
Associ ation ,
Kol kat a
Bl ood NSS In Nill 100
donati on col | aborati on
campai gn with
Ranmakri shna
M ssi on Seva
Prati st han
Seni nar on Nill Nill 100
Al DS

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

pl oyners and
el ectrical
conductivity

and Prof
Chittaranjan Si nha

M ssi on Residenti al

Col | ege
(Aut ononous) ,
Nar endr apur,

Kol kata 700103

Nature of activity Participant Source of financial support Duration
Coor di nati on Dr Prasanta Ghosh Ramekri shna 365
pl oymers and their and Pr of M ssi on Resi denti al
Appl i cations Chittaranjan Sinha Col | ege,
Nar endr apur,
Kol kata 103
X-ray structures Dr Prasanta Ghosh Ramakri shna 365
and bi o-sensing and Prof M ssi on Resi denti al
Chittaranjan Si nha Col | ege
(Aut ononous) ,
Nar endr apur,
Kol kat a 700103
Coor di nati on Dr Prasanta Ghosh Ramakri shna 365



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8144_Awards_for_extension_1609319293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8144_Students_in_extension_1608273901.xlsx

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Ni | Ni | Ni | Nill Nill Ni |

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
K K Das Col | ege Nill Teacher Exchange 130
and Research
S A Mahavi dyal aya Nill Educati onal and 320
I SR Traini ng
Baghaj atin Swam Nill Trai ning Students 200
Vi vekananda Wl fare for Field based
Soci ety Activities and
I nternship
Lok 02/ 07/ 2019 Resear ch 160
Activaties in Folk
Literature
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
30000000 29526219
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Video Centre Nill
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Cl assroons with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Newl y Added
Laboratori es Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
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Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful ly 17. 05. 01. 000 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 78053 4567171 Nill Nill 78053 4567171
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Part ha Sarat hi Al gebr a Institutional 03/ 07/ 2019
Mukhopadhyay Online Cl assroom
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 281 140 250 47 0 26 21 4 18
g
Added 37 32 48 1 0 0 404 0
Tot al 318 172 298 48 0 26 25 408 18

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2500000

3067864

2000000

1868000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

The Princi pal

hi nsel f,

wi th assistance from| QAC of the Coll ege,

nmonitors the
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Nil

use of all infrastructural

sem nar roons, Visitors’

vari ous acadeni c bodies, non-political
conferences, sem nars, workshops etc.

request for

not di sturbed.

facilities and co-ordinates the needs of different
departnents regarding the use of these facilities including the College hall
room auditorium e-classroons,
printing related to the College |library and the exanmi nation departnent as well
as contingent transport arrangenents for
decentral i sed node of adm nistration of the Coll ege,
informal, the context permitting)
may be subnmitted to the Principal
ordinators of different conmttees,
exam nation. W al so have provisions to let our facilities be used at tines by
organi sations and institutions to hold
after a careful review of all the pros
and cons and ensuring that the regular acadenmic activities of the College are

repr ography and

i nportant purposes. In the

the official (or sonetines
use of any particular facility
by the HoDs of different departnents, co-
the bursar or the controller of

https://rkmrc.in/wp-content/uploads/2020/12/4.4.2-weblink.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institutional 171 4078100
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal | NSPRE, SVMCM 262 11054400
OASI S
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Spoken Engli sh
Cour ses

01/ 07/ 2019

40

Sour al akshm
Menori al Trust

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 TI FR, NET, 62 62 8
SET, JAM
[1 T, GATE,
JEST
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year
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Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Chem 12 9 Nill Nill Nill
Bi ot ech
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 221 BSc See See
Mat hemat i cs |Mat hemati cs, At t ached At t ached
Chemi stry, file file
Statistics,
Conp
Sci ence,
Economi cs,
Enf gli sh,
Hi story
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 14
GATE 12
GRE 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vidyarthi Varta 1 Institutional 160
Birth Tithi celebration Institutional 245
of Swami Vi vekananda 1

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Student ID
number

Name of the
student

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year
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Sports Cultural

2020 Ni | Nill Nill Nill NiTl NiTl

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ voice or grievance (if any) on various matters on adm nistrative and
academ c nature are heard through the Students’ Council and redressed through e
The wardens of respective Bhavanas, * Teachers of different departnents e
I nteraction sessions with themduring various programes |ike the Annual fornal
Par ent - Teacher Meets etc. ¢ Their individually assigned teacher-nmentor W have
student representatives in various commttees and they are free to give their
suggestions or voice their grievance (if any) in the neeting of those
committees. Particularly they are consulted for fixing dates of end senester
exam nations in third year, so that the possible clash of dates with various
Nat i onal | evel entrance exanination nmay be avoi ded. Al so they nmay and do point
out to necessary Syllabus related issues to the correspondi ng Departnenta
comm ttees. During the preparation of College Magazi ne and organi zati on of
Students’ Inter-Bhavana Dranma conpetition under the supervision of Cultural
Conmi ttee, students fromvarious departnents are co-opted to work with the
teacher menbers. Apart fromthat, a student can freely approach any teaching or
adm ni strative staff including the Principal hinself to redress any sort of
probl em he m ght be facing

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mahavi dyal aya Praktani was regi stered on 25th June, 2014. Registration numnber
S/ 2L/ 22443 of 2014-15 Under WB Societies Registration Act XXVI OF 1961. The
association was fornmed in 1970s with an aimto unite all the ex-students of the
college in a single forum The Praktani has renmai ned engaged since its
inception in the task of bringing all alummi of the college closer to each
other and to strengthen the bond of |ove between themand their alma mater.

Al t hough the registered body of Narendrapur Ramekrishna M ssion Mahavi dyal aya
Prakt ani includes around 2000 al umi, the college has thousands of alumi who
are not yet brought under the registered platform The process is on to reach
out even to the ol dest boys of the college and get themregistered in this
body. The al ummi association continues to build and support the connection
bet ween college and its alumi.

5.4.2 — No. of registered Alumni:

316

5.4.3 — Alumni contribution during the year (in Rupees) :

450400

5.4.4 — Meetings/activities organized by Alumni Association :

Activities: The Praktani works incessantly to facilitate close interaction
anong its nenbers as well as to stay by them when they need help. It extends
regul ar financial assistance to the needy students of the college through
various forns of schol arships and prizes. The body al so stands by the ex-
students in their dire need. It has always been a notto of the body to serve
the society in various capacities in fact, it has a separate fund dedicated to
Soci al Services, through which it hel ps needy students and patients of the
surrounding localities. The Praktani al so assists people seeking nedical help
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and it regularly contributes to the Medical Canps organized by the Coll ege.
Financial help is given to the hostel workers at the time of their retirement.
The alumi of the college neet in alternate years to cel ebrate the Reuni on of
friends and famlies. Apart fromthat, the registered nenbers of this platform
al so nmeet once in a year in an Annual GCeneral Meeting where nenbers vote to
forman Executive Commttee which is comnitted to the functioning of the alum
body throughout the year through various activities and regul ar neets.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative managenent are undoubtedly two interlinked
key features for any institute run with a nodern outl ook towards excell ence.
Wil e we have several sub-conmttees constituted with our teaching/non-

t eachi ng/ nonasti c menbers, | ooking into corresponding matters under their
respective jurisdictions, one exanple of such initiative, that is being
followed in our institution can be seen in our ADM SSI ON PROCESS for both UG
and PG |l evel. W highlight sone salient features of the same, showcasing our
practice in this regard. « POLICY FRAM NG At the suitable tine (usually sone
days before the publication of the result of the corresponding pre-requisite
exam nation [e.g. Hi gher Secondary for the case of UG while for PG fina
exam nations of the UG level] the Principal holds a neeting of the Exam nation
and Admi ssion Committee (which includes all the HOD) to discuss and frane the
policy of adm ssion for that year, where the follow ng issues are di scussed at
length and finalized: 1. Eligibility criterion for online filling of the form
[viz. Cut-off marks in the |ast adm ssible exam nation ] 2. Subject(s) for
whi ch a student has to wite the adm ssion test of a particul ar departnent 3.
Dat e(s) of Admi ssion test (avoiding, if possible, the already announced dates
of the other reputed institutions) 4. Selection Criterion (viz. nmaking of
specific fornula for the preparation of final list, giving appropriate
wei ghtages to the marks scored in our admi ssion test and that in specific
subj ect (s) of the qualifying exam nation, about which the respective Heads cone
with specific suggestions that are chal ked out at their departnmental |eve
di scussions a priori ). 5. Syllabus, Question pattern (MCQ Short or Broad
Answer Type) and distribution of marks. 6. Fixing of fees for the formfilling
process (to be done ONLINE conpul sorily) 7. Date of subm ssion of the question
paper prepared by the respective departnents, and that of the eval uated answer
scripts to the Controller of Examination [which is then put in conmputer for the
preparation of the merit |ist according to the prescribed formula, by the
desi gnated nmenbers of the College office under the supervision of the
Controller of Exam nation.] 8. Specific assignnent of duties [Teachers / Non-
teaching staff] for the date(s) of Admi ssion test(s), towards snooth
operational and |ogistic support on the particular date(s). 9. Date of
Counseling for the 1st nmerit list, 2nd nerit list [and a 3rd as well, if
necessary for sone departnent] ON THE DATE(S) OF EXAM NATION 1. All the
teachi ng and non-teaching staff of the College has to attend conmpul sorily to
perform his specific assigned duty towards snooth organi zati on of the Adm ssion
test. ¢ POST ADM SSION TEST 1. On the day of Counseling after the publication
of the merit list online, the Principal and a few other Mnastic Menbers [t hat
i ncl udes the Wardens of different Hostels, we call ‘Bhabana' ] and the Head of
t he correspondi ng departnent neet the candidate along with his parent/guardi an
where his need for financial help is assessed and accordingly partial or ful
free studentship is provided to the needy ones.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

For adm ssion of students to our
Col l ege in both UG and PG courses, a
nunber of careful steps are adopted

sequentially. The basic procedure
followed is outlined below. i. Opening
of online application including paynent
of fees in the Coll ege website which
announces the dates of entrance tests
for both UG and PG courses ii. |ssuing
admt cards that can be downl oaded from
the website iii. Setting of the
entrance test schedules in such a way
that a candidate can sit for entrance
tests in different subjects of his
choice. If a candidate is bereft of the
opportunity to sit for two different
subj ects because of a clash in the
schedul e, his test is arranged
separately. iv. Provision of
refreshnments for each candi date, make-
shift waiting roons and paid | unch

services for the guardi ans v.

Provi si ons of amanuenses for visually
chal | enged candi dates vi. Online
publication of results within 7 working
days of the entrance test vii. Pre-
adm ssi on counsel ling arranged for each
course by the Principal, Vice

Principal, and heads of al
departnents, senior professors and

ot her nonastic nenbers of the
institute. Admi ssion follows on the

basis of nerit, reservation policy of

the State governnment, UGC norns and

ot her need-based criteria |lay down by
t he Col |l ege

Teachi ng and Learni ng

As part of the efforts to streanmine
t he teaching | earni ng process
arrangenments are nade for regular
acadeni c neetings with Heads of
di fferent departments of the Coll ege.
Heads of all departnents assenbl e under
the aegis of |1 QAC and di scuss different
aspects of teaching | earning processes,
starting fromcurriculumto pedagogy,
best practices, latest trends in
know edge and i ndustry. Anobng ot her
initiatives taken, the nost nmentionabl e
ones are: ¢ Due to pandenic situation
that jeopardi zed the routine usua
academ c activities of the college, the
institution geared itself up with the
alternative node of teaching |earning




usi ng internet. Separate \Watsapp
groups were forned with the students of
every UG honours and Generic (and PG
boys as well) and initially hand
written class notes, recorded video
| ectures etc. were nade available to
them via the Watsapp/ Coll ege
websi te/shared |inks Google drive of
respective teachers. This approach was
upgraded within a short period of tine
towards regular On-line classes being
hel d according to fornmal routine
desi gned by the respective departnents.
Web platforns |ike Google neet, Zoom
Webex etc. were used. ¢ Periodic online
review of the new online |lecture
delivery system during pandemic tine by
the Principal and other designated
nonasti c nenbers including the Wardens
of different Bhavanas to assess the
situation from students’ perspective. o
Students’ feedbacks are taken into
consideration to inprove the teaching
| earni ng process. ¢ Review of the
| essons at the end of the online
| ecture by question answer sessions
online. ¢ Continuous assessnents of the
t eachi ng out cones were now conduct ed
(during pandem c | ockdown) through
onl i ne assi gnnents.

Curri cul um Devel opnent

CBCS was introduced from 2018 in UG
level, while it was introduced in PG
| evel from 2109. The new CBCS syl | abus
for PG | evel has been devel oped and
ratified by the respective BCS and are
operational now. Fromthis acadenic
session B. A Bengali Honours program
has been instituted and a new BOS for
t he same has been constituted as per
rul es accordi ngly.

Exam nati on and Eval uati on

e Before the outhbreak of the Covid
pandem c, we have already conpl eted the
M d- senmest er exam nations of the UG
departnents. Subsequent planning were
done in accordance with UGC and
CGover nnent gui del i nes.

Research and Devel opnent

To encourage research and nonitor the
research activities in the college, a
Research Comittee has been
constituted. Faculty menbers are
encouraged to apply for major/mnor
research projects fromvarious funding
agenci es including UGC and DST and
CSI R The col | ege nanagenent provides
t he necessary infrastructural
facilities as well as physi cal
resources available in the canmpus for




research projects. The follow ng
i ncentives or supports are generally
provided to the teachers recognized
nationally and internationally: 1.
Infrastructural facilities for
conducti ng research of the national and
i nternational standards. Il. Supports
with the sophisticated research
i nstrunents purchased fromthe coll ege
central funds. Ill. Study |eave for
conducti ng post-doctoral and
col | aborative research in the
international institutes. IV. In sone
cases supports with the registration
fees for participating international
and national conferences. V. Annual
mai nt enance charges (AMC) for the
instrunments procured fromthe centra
col l ege funds or fromthe individual
maj or research projects sponsored by
DST/ CSI RF UGC. VI. Supports with the
accounting and auditing facilities
centrally for the individual research
proj ects sponsored by DST/UGC CSIR The
maj or policies on consultancy and
revenue sharing are: |. Faculties are
al l owed to be engaged in consultancy
services on research and devel opnent
programe in academ cs and industries.
1. Revenue generated fromthe
consul tancy and the expertise of the
faculties using the infrastructural and
instrumental facilities of the college
wi Il be considered solely as a central
fund for research and devel opnent of
the college. Ill. Revenue generated
fromthe patent of the individua
faculty based on the research projects
conducted in the college using the
infrastructural and instrunental
facilities of the college will be
shared by the college (40) and
i ndi vidual faculty (60). V. Revenue
generated fromthe consultancy and the
expertise of the faculties using the
col | ege hour but not using the
infrastructural and instrunental
facilities of the college will be
shared by the college (40) and
i ndi vidual faculty (60). V. Revenue
generated fromthe consultancy and the
expertise of the faculties not using
the coll ege hour, and not using the
infrastructural and instrunental
facilities of the college will be
shared by the college (20) and
i ndi vidual faculty (80).

Li brary,

| CT and Physi cal

Day-to-day operations of the Library




Infrastructure / Instrunentation

is managed by an Integrated Library
Managenent Software nanely KOHA. KOHA
has been introduced from 2016 and has
repl aced Vi vekananda Li brary Managenent
System (VLMS) which was inplenmented in
2013. For the tinme being, the users can
search resources through Online
Cat al ogue (OPAC). Books are issued
t hrough Automated Circul ation Contro
Systemwi th the hel p of bar-coded
library nmenbership card. Library has
been updated i mrensely. New journal s,
magazi nes, books and online database
were procured to establish an academ c
rigour. Infrastructural requirenments
were reviewed in the beginning of
academ ¢ session. There were sone
refurbi shing of existing classroons and
hostel facilities, sports
i nfrastructure and faculty cabi ns.

Human Resour ce Managenent

Teachers are encouraged to
participate in semnars, conferences
and workshop in order to update their

know edge and get exposed to new
technol ogi es and | at est devel opnents in
their respective areas of study. ii.
Nati onal and International |evel
conferences and seninars are organi zed
to devel op organi zational capabilities
and | eadership qualities of faculty
menbers. iii. Students are notivated to
conduct nore inter-collegiate technical
and non-technical synposia and ot her
conpetitions to strengthen their
| eadership traits, and organi zati onal
skills. iv. Efficient service is
provided in getting nonetary and ot her
benefits of the teaching and non-
teaching staff without any delay. v.
Peri odi cal induction programfor new
coners for creating a bond between the
seniors and new faculty nenbers.

I ndustry Interaction / Collaboration

Many faculty nmenbers are invol ved
with di fferent consultancy progranmes.
This increases the institute-industry
interactions. Alumi of the institute
working in different reputed governnent
or/ private/ M\Cs/ Acadeni a are regularly

invited to address the students and
interact with the faculty through
various bodies |ike the Acadenic
Counci |, Board of Studies and the
CGover ni ng Body.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

i. Internet access is through W-Fi
system of the College. ii. CCTV Caneras
are placed in all nodal places
i ncluding the exam nation halls for
conti nuous surveillance.

Adm ni strati on

Al official comruni cations are
carried out via e mail.

St udent Admi ssion and Support

The admi nistration of office dealing
wi th students, faculty and the
adm ssion process is fully

conmputerized. Semester results are put
up in the college website for access to
students and parents. All information
regardi ng adm ssion procedures, course
fees, college facilities, scholarship
schemes etc. can be obtained fromthe
Col | ege website. Students are advised

to visit the website at regul ar
intervals to keep thensel ves updated

Fi nance and Accounts

Al'l the salaries of teaching and non-
teaching staff are conputerized and
remttances are online.

Exam nati on

Sel f-constructed software has been
i mpl emented in the office of the
Controller of Exam nations. The system
is used to generate the exam nation
application forns for all the students,
prepare the seating arrangenent for
conducting the senester exam nations,

i ssue admit cards, prepare marks sheets
for valuation, publish results and
print the semester-w se and
consol i dated mark sheets.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 nil nil Nill Ni Il Nill Nil I
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View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Ni |l Ni Il Ni |l 0
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 9 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff wel fare under Staff wel fare under Students’ Aid Fund
supervision of staff supervision of staff
wel fare conmttee ii. wel fare conmittee ii.
Enpl oyees Co Operative Enpl oyees Co Operative
Credit Society Credit Society iii.
Interest free |oan for
managenent staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Financial audit of the College is conducted in three phases generally. i.
Internal Audit Team appointed by the RKM Ashranm, audits the day-to-day
transactions of the institution at regular intervals all the year round. ii. A
Statutory audit team appointed by Belur Math, head quarter of RKM Ashranma,
prepares an annual report on the basis of evaluation of the audit done by the
Internal Audit Team iii. The Audit Team appointed by the Governnent of West
Bengal , visits the accounts section of the College once a year and exam nes the
docunents related to financial transactions. iv. Besides these above nentioned
audit exercises, the Audit Team from CAG occasionally visit the institution and
i nspect the relevant financial docunent related to high-valued transactions and
issues a certificate to this effect.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Aditi Miunmun Sengupt a, 447000 Research and
Gout am Chakr aborty, A ai Devel opnent

Krishna Uppal, M
Venkat ar aman, Asha Kumar,
Prabir Kumar Kundu,
Shrinivas V Kini

View File

6.4.3 — Total corpus fund generated
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447000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ c Yes A team of NI Ni Il
Ext ernal Peers

Adm ni strative Yes A team of Nl Ni Il
Ext ernal Peers

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Though we do not have a formal body that nmay be called such an *“
Associ ation”, every year as per the pre-schedul ed acadeni c cal endar a
guardians’ neet is formally organised for a whol e day towards discussing the
wel fare of the current students both at the central and the departnental
| evel s. Teachers interact with the guardians both in absence of the students
and in the second half, in presence of them <« Al problens pertaining to
students — be they of individual, physical, psychol ogical or financial nature
-- are communi cated through the various parent-teacher contacts. These
information help in a nore efficient addressing of students’ needs. ¢ Students
are constantly encouraged to participate actively in outside the class room
i nformal discussions with their professors so that a nore neani ngful
associ ation evol ves anong them ¢ Custoni sed academ c needs of students are
di scussed and informal career counselling is given through such contacts.

6.5.3 — Development programmes for support staff (at least three)

Col I ege managenent regularly neets support staff to know their problens and
difficulties. The coll ege has taken sone specific nmeasures for their support in
different types of need. 1. PF and Mediclaimfor non-government support staff.
2. Pecuniary help for the education of their children, 3. Pecuniary help for
bui l di ng up house. CGovernnent staff nenbers are facilitated for their CAS
benefit and al so other Governnmental service related benefits that they are
eligible for.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

320 KV sensor-based auto changeover electric power generator has been
installed. 2. The research | aboratories of Chenmistry and Physics depart nent
have been fully shifted to the new annex building. 3. A high-end server for
Physi cs research | aboratories has been procured. 4. A new programme of M Sc. in

Conput er Sci ence has been introduced fromthis academ c session. 5.

I naugur ati on of the Sarada Mandir, the new annexe buil ding of the college by
revered Swam Smarananandaji, the President of Ramakrishna Math and M ssion on
16t h Septenber, 2018 6. |nauguration of the newly revanped College Library in
annex building by revered Swam Subiranandaji, General Secretary, Ranmakrishna
Mat h and M ssion on 16th Septenber, 2018 7. Initiating e-reading roomw th 61
computer terminals having internet facility and extension of working hour of
the library till 8.00 PMin the evening. 8. Introduction of M Sc. in Conputer

Science. 9. Shifting of Research |aboratories of Physics and Chem stry
depart nents.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes




¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Number of

participants

Date of Duration From Duration To

conducting IQAC

Name of quality
initiative by IQAC

2019 01/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 10
I ntroduction
of B. A
Hons.
Programin

Bengal i

2020 25/ 02/ 2020 25/ 02/ 2020 30/ 06/ 2020 10
Pr ocur enent
of Ageil ent
7000BTQ
GCVBMVS i n
Chem stry
Resear ch

Labor at oy

2020 16/ 01/ 2020 16/ 01/ 2020 30/ 06/ 2020 10
Pr ocur enent
of EPR
spectroneter
M ni scope in
Chemi stry
Resear ch

Laboratory

2019 Renovati on
of old
Col | ege

Bui | di ng

16/ 12/ 2019 16/ 12/ 2019 30/ 06/ 2020 20

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Ni |l Ni |l Nill Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col | ege pronotes environnent al

consci ousness and takes care to sustain all

its efforts in this regard. Sone inportant steps are :
energy through solar electricity generation system -

1. Setting up renewabl e
al nost 40 of required

electricity is generated through sol ar power

pl ant which is greed connected. 2.

No plastic nmovement. 3. Less use of notorized vehicle, instead increasing use
of electricity-powered vehicle. 4. Censor based equi pnent 5. Setting up and
mai nt ai ni ng greeneries.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8144_Quality_Initiatives_B_1608723733.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 45
Ranp/ Rai | s Yes 30
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni Il Nl Ni Tl Nl Ni Tl Nl Ni Tl
View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication

01/07/ 2019

Follow up(max 100 words)

Col | ege Prospectus for

The col | ege prospectus
St udent

sunmmarily presents,
besi des all the inportant
events that took place
during the past acadenic
year, the code of conduct
inthis institution
inspired by the great
i deals of the Holy Trio
of Sri Ramekrishna, M
Sarada and Swamni
Vi vekananda.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

04/ 08/ 2019

Duration To
04/ 08/ 2019

Number of participants
235

Vi dyarthi Vrata
(vow-t al ki ng

cerenony of fresher

student s)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

i. Going solar and going smart: The Coll ege has already installed two roof-
nount ed solar plants to achieve self-reliance in energy consunption. This is a
green initiative taken to nove away from coal -fired production of electricity
and to go solar to reduce our carbon footprint. This initiative does generate
sufficient electricity which is nore than our average consunption and the sane
is sent to the national grid through an arrangement with the proper
authorities. ii. Mintaining and augnenting greenery: The Ashrama canpus, of
which the College is only a part, is inmacul ately preserved with its unspoilt
originality and vegetative splendour. Planation of new saplings is only a norm
here. New floral variations are tried each and every season in both the Coll ege
and the hostel gardens. iii. Medicinal plant garden: Spanning an area of



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8144_Inclusion_1609330479.xlsx
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approxi mately 730 sg. neters, the nedicinal plant garden has grown in size and
reputation. This serves both as a practical store house of know edge
(especially for the departnment of Chenmistry) and a steady source for a nunber
of research-based projects. iv. In-canpus farmng practices: Qur College can be
proud of the fact that despite being | ocated so near to the netropolis. It
possesses a huge in-canmpus farnmng facility. Under the supervision of the
menbers of the nonastic order and supported by skilled | abour of the
Agricultural Training Centre, it houses a nursery unit, a verm conposting unit
and ani mal husbandry. v. The present lighting systemis gradually being
replaced by LED lights. vi. The canpus has al ready been declared as a tobacco
free zone and we are gearing towards making it cent per cent plastic free zone.
vii. Water harvesting: consunption of water in our institution in particular,
and the Ashranma in general, is based on the principle of re-use and recycling
of water made possible through a network of connected canals and ducts within
the Ashrama prenmises. viii. Plastic free Zone: Towards an environnent friendly
regi ne, our canmpus has been declared as a plastic free zone. ix. Restricted
autonobil es: It has been decided that fewer nunber of cars, as far as
practicable, will be allowed inside the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Bringing back the boys fromthe nmarginalized section
into mai nstream education. 2. Objectives of the Practice Swanm Vi vekananda
| ooked upon inequity as perhaps one of the worst social ills. This glaring
defect appears in nyriad forms. One such is the |ack of access of the
mar gi nal i zed section of our society to mainstream education. This is mainly
owing to the privileged class renmaining indifferent to their plight. Swam ji
berated such state of affairs in his fiery language ‘I hold every man a traitor
who havi ng been educated at the expense of the poor pays not the | east heed to
them’' The notive force above drove Ranakri shna M ssion Residential College,
Nar endrapur to nmake an all-out effort to bring back the boys from
under privil eged conmunity to mai nstream education. 3. The Cont ext
Under st andably one of the first casualties of poverty is education. Driven to
make ends neet by hard toil, the underprivileged section of our society cannot
hel p | ooki ng upon formal education as luxury. This is largely owing to the
expenses associ ated with education. This renders the possibility of the
education of boys fromthe underprivileged class null and void. If this sorry
state of affairs is left to its own devices, then the collective education of
our society can only go frombad to worse. Foreseeing such degeneration, Swan
Vi vekananda, nearly one hundred and twenty five years ago, wote to one society
| eader of India: ‘If the poor cannot cone to education, education nust reach
themat the plough, in the factory, everywhere.’ Considering these words of
Swam ji as a nandate to bring education to the poor, Narendrapur College took
it upon itself to reach the nmarginalized section and arrange for their
education. 4. The Practice Qur college being located in the district of South
24 Parganas, we deened it inperative to focus our attention on this district in
the matter of reaching out to the underprivileged. Upon our initial study, it
came out that some renote |Island areas (such as Janbudwip,...) in this district
have al nbst no access to education. So we chose to bring boys from such areas
and provide them educati on at our educational conplex. Sone of the efforts
associated with this exercise are worth nmentioning: o Special classes to bring
the boys to a basic standard: Omsm ng to remaining delinked fromthe mainstream
education, the boys fromthese island areas | ag considerably behind others. So
speci al classes are arranged to raise their standards to a m ni mum basic | evel.
Soon enough they catch up with others. o Financial assistance: Know ng that
t hese boys are conpletely unable to bear the academ c expenses, our college
has, over the years, been arranging for various scholarships to be availed by




them Their financial worries conpletely taken care of by scholarship from
CGover nnment al and non- Gover nment al sources, such students can focus on their
studies. o Free text books : The library facility does away with any worry that
such a boy m ght possibly have with regards to buying text books. Thus w th one
or nore of these above neasures, the college has been always at the task of
bringi ng the econom cal |y di sadvant aged students back to mai nstream educati on.
5. Evidence of Success ¢ They acquire the ability to conpete with the
mai nstream students in various State |evel and National |evel exam nations e
It’s not uncomon to see these boys well placed in various jobs, after they
conplete their studies. ¢« These boys, after having had success in life, in turn
influence others in their locality to avail of mminstream education. |ndeed
this success renm nds us of an anazi ng observation of Swamji: “In New York I
used to observe the Irish colonists come —downtrodden, haggard-| ooki ng,
destitute of all possessions at hone, penniless, . Qur Vedanta says that that
I ri shman was kept surrounded by contenpt in his own country —the whol e of
nature was telling himw th one voice, Pat, you have no nore hope, you are born

a slave and will remain so. Wiile no sooner had he | anded in Anerica than he
heard the shout going up on all sides, Pat, you are a nan as we are. It is man
who has done all, a man |ike you and ne can do everything: have courage! Pat

rai sed his head and saw that it was so, the Brahman w thin woke up” 6. Problens
Encount ered and Resources Required ? Problens Encountered: One of the
chal l enges is to persuade the parents of these boys to allow themto cone to
mai nstream educati on. As these boys al ready happen to do some daily | abor job
and earn noney for their famlies, their parents tend to | ook upon their
absence as non-econonical. Also, given the magnitude of financial support we
are to provide to these poor students, the comensurate anount of schol arship
is not forthcomng. This is well worth getting over. ? Resources Required:
Despite limted financial resource, a notivated group of individuals has been
relentlessly working to keep this noble endeavor going on. However, we surely
woul d i ke nore dedicated workers to join us to carry this forward. 1. Title of
the Practice: Research Activities 2. (Objectives of the Practice “Shri
Ramakri shna used to say, ‘As long as | live, so long do | learn.’” That man or
that society which has nothing to learn is already in the jaws of death.” These
i nci sive words of Swam Vivekananda, starting as they do with the great Swam
quoti ng none other than Sri Ramakrishna, supplies the notive force as to why
one nust not remain placidly conplacent in the domain of learning. As a matter
of fact the inplication of this doubl e-barrel ed denouncing (by Sri Ramakrishna
Vi vekananda) of | earning-stagnation also raises the ‘ought-ness’ of research to
its ‘must-ness’. Recognizing thus the suprene need of continual academc
expl oration, Ranmakrishna M ssion Residential College, Narendrapur pulled out
all the stops to nake its departnental researches a necessity - not just a
choice, as it were. 3. The Context As early as 1893, we find Swam Vi vekananda
encouraging Sir Janshedji Tata to set up a research organization in the-then
British dom nated India. Standing at the cutting-edge of scientific researches
we can wel |l appreciate why Swamiji |aid such a great enphasis on renovation and
creativity. Today every domain of human know edge is pushing out its frontiers
at an unheard-of rapidity. And, anyone in the higher acadeni c domain can renmin
oblivious of these advancenents only at the risk of unproductivity. The above
menti oned predicanment is no | ess pronounced at the Under-graduate and Post -
graduate courses of studies. The reason is not far to seek. ldeally these
courses at their conpletion are supposed to segue into their respective donains
of higher researches. However, when not upgraded with the | atest ideas, the
courses suffer the inevitability of getting delinked fromthe mai nstream
know edge. Indeed, the trend of our students going into higher researches acted
as a great inpetus for us to nmake research activities a common enough aspect of
a nunber of departnents. It is largely in this context that the spurt in
departnental research activities can be viewed. 4. The Practice G anted by the
University of Calcutta the permission to conduct MPhil. / Ph.D. courses from




t he academ c session 2015-16, our Institute is a recognized research center.
What follows is a brief synopsis of research infrastructures interwoven into
the teaching and | earning of sone of the departnents. ‘Zero' gallery of
Mat hemat i cs departnment : Bearing in mind that ‘Zero’ was India s singular
contribution to the nunber system of Mathenatics, the departmnment of Mathematics
chose to christen its research gallery as ‘Zero’. The gallery is a veritable
repertoire of ‘Mathematics in denonstration’” — starting fromthe fundanmenta
principles to the |latest theories. This grand sweep of denonstrated topics has
a potent inpact on the students’ minds - firing their inmagination to delve into
the awe-inspiring world of Mathematics. In addition, the gallery regularly
hosts students’ coll oquium and various national/international semnars. It is
important to nention that the department of Mathematics conducts Ph.D. course
under its aegis. Indeed, the quality of Ph.D. research has been steadily on the
rise over the years. Research | aboratories of the departnments of Physics and
Chem stry: It goes to the credit of the departnents of Physics and Chem stry to
have restructured their departnental |abs to conformto high-end research
activities. Both the departnents, conducting as they do Ph.D. courses, saw to
installing the state of the art machineries in their |laboratories to facilitate
qual ity researches. These departnents conduct weekly seninars and col | oqui uns
to instill in their students the urge for scientific exploration. |ndeed, under
the nmentorship of the acconplished teachers, the students of Physics and
Chemi stry departments well cone across as budding scientists in their zeal for
i nvestigative researches. ‘Shakespeare Gallery’ of the department of English:
The history of English literature cones alive, as it were, in the ‘ Shakespeare
Gl lery’ - the pride of place of the English departnment. The wood-panel ed wal | s
of the gallery are mounted with the oil-paintings of English litterateurs of
every genre and age. One can take

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rknrc.in/wp-content/upl oads/ 2020/ 12/t wo- best -practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Ramakri shna M ssion Residential College,
Nar endrapur: a nodel of educational excellence am dst Nature. Topavana ldeal: a
har k-back to the forest universities of ancient India Instead of ascribing

dead, dull insentience to Nature, the age-old spiritualizing civilization of

I ndi a has al ways | ooked upon Nature as the living source of know edge. Swami
Vi vekananda, by way of bringing out the inner nmeaning of an Upani shadic |ore,
enphasi zed that ‘true education is gained by living in constant comuni on with

Nature.’ To appreciate the role that a pristine natural surrounding plays in
educati onal excellence we nust renmenber Swam Vivekananda' s el egant definition
of education as ‘the mani festation of the perfection already in man.’ |ndeed,
it is in bringing out this potential excellence that Nature acts as a powerful

suggestion. This vision of Swam Vivekananda finds an application in

Nar endr apur Ranmakri shna M ssion Col | ege where education is a |ived experience
inits idyllic natural environnent. Wth its majestic trees, the rolling parks,
the serene lakes, and its trilling birds, Narendrapur inspires in its inmates a

deep sense of solidarity of existence. And no | ess does this scenic rhapsody
invite the students to a world of exploration. Indeed, so deep is the influence
of the sylvan setting on the educati onal anbi ence of Narendrapur that one ni ght
wel | be rem nded of the ideal of Topavana — the ancient abode of education and

culture in the woods. Qur College, thus nestling am dst nature’s bounty, has
been striving to help manifest inits learners the two dinmensions of education
— ethical excellence and academni c excellence. How is this achieved? This takes



https://rkmrc.in/wp-content/uploads/2020/12/two-best-practices.pdf

us to appreciating the know how of this process of nmanifestation as informed by
Swam Vi vekananda. Nature: an ally for the unfoldment of the hidden excellence
Wth his whole thrust on man-nmeki ng, Swam Vi vekananda enunci ated his practica
phi l osophy of the conbined Yogas (Raja, Bhakti, Karma, and Jnana). Swaniji
based this practical approach on the recognition of the entirety of man's
psychol ogi cal constitution — i.e. the cognitive (thinking), affective
(feeling), and conative (willing) aspects of a human being. Indeed, Swamiji
conpared Yogas to a bird. “Three things,” he said, “are necessary for a bird to
fly —the two wings and the tail as a rudder for steering. Jnana (Know edge) is
the one wing, Bhakti (Love) is the other, and Yoga is the tail that keeps up
the bal ance.” Interestingly, the enblem of the Ramakrishna order that he used
to present this integral view was deeply inspired by Nature. The enbl em
consi sts of an el egant swan agai nst the backdrop of the rising sun, surrounded
by wavy waters fromwhich has arisen a beautiful lotus flower along with a
coupl e of | eaves. This whole picture is encircled by a hooded serpent. |ndeed,
the natural environnent of Narendrapur, with its flora and fauna, stands as an
obj ective representation of this synmbolism of harnoni ous devel opnent. To be
sure, the daily life of Narendrapur cannot but heed to such unspoken pronmptings
of the surrounding nature towards a |ife of harnmony. Let us now expl ore how,

Provide the weblink of the institution

https://rknrc.in/wp-content/uploads/2020/12/1nstitutional-
Di stinctiveness Narendrapur_nod. pdf

8.Future Plans of Actions for Next Academic Year

Academ c: Introduction of B.A Honours programres in Philosophy and Politica
Science, where till date only Generic Elective classes were being hel d.

I ntroduction of Ph.D. programe in Conputer Science, where till date both U G
Hons. and P.G courses were being run Quality devel opnent in online classes and
online exam nation pattern in the mdst of Covid-19 pandem c situation, that

i ncludes wi de scal e usage of CGoogle Meet, Zoom Wbex platforns and organi zi ng at
least two online witten tests and one online tete-a-tete viva-voce exam nation
for students of every departnment. Organi zi ng Acadeni ¢ Wbi nars by reputed
scholars in collaboration with National and International Institutes to
commenor ate the Dianond Jubil ee year of the Coll ege Redesigning the Feedback
systeminvol ving the spectrum of stakehol ders Signing new MOU (Menoranda of
Understanding) with Industries and Academ c Institutions Infrastructural:
Renovation and painting (both interior and exterior) of the entire A d Coll ege
Bui I di ng, including refurbishing of the sitting arrangenents for students inside
cl ass roons | naugurati on of Research Schol ar Hostel (in one floor of Nivedita
Bhavan) inside the Canpus Construction of a safety enclave for inflamable

chemi cal s Reorgani zation of the College Library ensuring proper safety and
sanitization neasure owing to the on-going Covid-19 pandenic situation, in
accordance with the norns | ed down by the UGC, Union Governnent and State
Governnent. : Quality Initiative: Oganizing online/offline workshops for other
institutes in relation with NAAC accreditation procedure and NI RF data processing
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